USMC OFFICER PROMOTION DELAYS AND WITHHOLDS

REFERENCE:
(a) MCO P1400.31B, MARCORPROMMAN, VOL 1

General:

· The names of all officers selected or scheduled for promotion to the next higher grade are screened for adverse information from a variety of databases.  Potential adverse information may result in an officer’s name being “withheld” from a promotion selection list or, if his name is on an approved promotion list, his promotion may be “delayed.”  

· An officers name will always be withheld from a promotion list, or his promotion delayed, when there is a pending misconduct case.  A decision on the officer’s promotion will not be made until the Deputy Commandant for Manpower and Reserve Affairs (DC M&RA) closes the misconduct case.  

· Promotions of officers with adverse information in their record, or with pending misconduct, will occur only after consideration of the officer’s comments, if any, and recommendations of the chain of command.  

PROMOTION “WITHOLD”:  A promotion “withhold” occurs when potentially adverse information is found during the post-board screening process and prior to the Secretary of the Navy (SECNAV) approving the Promotion Board Report. When an officer’s promotion is “withheld,” SECNAV removes that officer’s name from the scroll prior to forwarding to the Senate for confirmation.

· Screen of Selection Board Report:  All promotion board reports are screened against the Marine Corps Officer Disciplinary Notebook (ODN) that is maintained by the Judge Advocate Division, Headquarters Marine Corps (CMC (JAM)), and also against HQMC Inspector General files.  Additionally, for promotions to O-4 and above, promotion board reports are also screened against the Defense Clearance Investigations Index (DCII).  CMC(JAM) reviews and consolidates all information and the Staff Judge Advocate to the Commandant (SJA to CMC) makes a promotion recommendation to CMC on those officers with potentially adverse information.  This recommendation is based on the nature of the adverse information.  The SJA to CMC’s recommendation is then forwarded to the Adverse Material Advisory Board (AMAB).

· Adverse Material Advisory Board:  The AMAB members consist of the SJA to CMC, Director, Personnel Management Division,(Dir PMD), Deputy Commandant, Manpower and Reserve Affairs (DC M&RA), and the Assistant Commandant of the Marine Corps   (ACMC).  Each member of the AMAB will review the SJA to CMC promotion recommendation and will provide their recommendation prior to consideration of that case by CMC.  

· AMAB Recommendations:  When potentially adverse information is disclosed prior to SECNAV approving a selection board report, the AMAB may recommend one of the following:  (1) that an officer’s name be withheld from the promotion list and that the officer be given a chance to comment before a promotion decision is made; (2) that CMC report the information to SECNAV and recommend that the officer be promoted (support and report); or (3) that CMC classify the information as “not adverse.”  If CMC classifies the information as “not adverse,” the officer’s name will remain on the promotion board report and the information is not forwarded to SECNAV following review by CMC.

PROMOTION “DELAY”:  A “delay” occurs when potentially adverse information is found after the officer’s name has been confirmed by the Senate, but before the officer’s promotion.

· HQMC-level Delay:  When potentially adverse material is identified, the SJA to CMC may recommend to Dir PMD that the officer’s promotion be delayed.  If approved, the affected officer’s chief of staff will be notified of the delay.

· Command Delay:  Commanding Officers may delay an officer’s promotion by providing written notice to the officer outlining the grounds for the delay before the effective date of the appointment.  Reference (a) provides guidance on initiating command delay.  Command delay is especially important when the misconduct that provides the basis for promotion delay happens close to the date of promotion.  In all command delay cases, commanders must notify Manpower Management Division, Promotions Section (MMPR) as soon as practicable.  

NOTICE AND COMMENT:  Once an officer’s promotion is withheld or delayed, the officer will be provided an opportunity to submit matters, via the chain of command, for consideration by the promotion approval authority.  The officer’s command and commanding general must endorse the officer’s promotion package.  The chain of command recommendations are an important factor in further HQMC deliberation.
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