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Subj ect: SECNAVI NST 1920. 6B
1. Purpose. To provide SJAs with a brief overview of the major
changes found in SECNAVI NST 1920.6B. This instruction applies
to adm nistrative separation proceedings initiated on or after
13 Mar 00.

2. Key Points

a. Enclosure (1) -- Definitions: No significant changes.

b. Enclosure (2) -- Voluntary Separations: No significant
changes.

c. Enclosure (3) -- Separation for Cause

(1) Bases for Separation
(a) Substandard performance of duty: No changes.
(b) M sconduct

1. Honosexuality has been deleted as a reason
under the m sconduct basis.

2. Extrem st and suprenmcist activity, and
failure to successfully conplete a sex offender program have
been added as reasons for separation under the m sconduct basis.

(c) Honpbsexual Conduct: Distinct basis for
separation wth detail ed guidelines.

(d) National Security and SILT: No changes

(2) The remai nder of enclosure (3) was updated to conply
with statutory changes affecting officer managenent.
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d. Enclosure (4) -- Cuidelines on Separation for Cause

(1) Regular officer/Reserve officer classifications have
been elimnated. Oficers are now cl assified as probationary
conmi ssi oned officers, non-probationary conmm ssioned officers,
warrant officers, and LDGCs.

(2) Cearly states that probationary officers may be
separated for m sconduct via the notification procedure.

e. Enclosure (5) -- Cuidelines on Characterization of
Service

(1) Qotaining an appointment by fraud is now
specifically excluded fromthe rule that an officer's service
w Il be characterized as Honorabl e when the grounds for
separation are based solely upon preservice m sconduct.

(2) For m sconduct by a Reserve nenber when the nmenber
is not on active duty or active duty for training:

(a) OIH is authorized only if such conduct directly
affects the performance of the nmenber's mlitary duties;

(b) General (Under Honorable Conditions) is
authorized only if such conduct has an adverse inpact on the
overall effectiveness of the Naval Service, including mlitary
nmoral e and efficiency; and

(c) If an officer tests positive for the presence of
illegal drugs in the officer's body while in an active or
inactive duty for training status, the drug abuse shall be
deened to have directly affected his or her readi ness and
performance of mlitary duties.

f. Enclosure (6) -- Guidelines on Recommendations - G ade
at Retirenent

(1) The BA reconmends retirenment in the grade that the
officer last served satisfactorily -- not limted to the next
i nferior grade.
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(2) The previous standard (OTH) for retirenent in a
| esser grade has been elimnated. The new standard is: "The
of ficer's m sconduct was serious enough to constitute a
significant departure fromthe conduct required of an officer of
t he Naval Service." Exanples and factors are provided.

(3) Al voluntary retirenment requests submtted by O 5s
and O-6s wll be screened for m sconduct occurring within 2
years preceding the date of the request. |If msconduct is
found, the officer will be notified that SecNav will review the
m sconduct and the officer's record to determ ne the appropriate
retirement grade. The officer will be provided an opportunity
to submt matters for SecNav's consideration

(4) Provides the requirements for voluntary retirenent
requests while a BA is pending.

g. Enclosure (7) -- Notification Procedure

(1) Cearly states that probationary officers, Regul ar
warrant officers with fewer than 3 years of service, and Reserve
warrant officers wwth fewer than 5 years of service, may be
separated via the notification procedure wi thout a BO.

(2) Allows for the use of the notification procedure for
bot h m sconduct and substandard performance of duty.

(3) Allows COs to initiate separation proceedi ngs via
the notification procedure for both m sconduct and substandard
per formance of duty.

h. Enclosure (8) -- Adm nistrative Board Procedures

(1) BAO nenbers may now be in the grade of O-5 or above
provi ded at |east one nmenber is in the grade of O 6 and al
menbers are senior in grade to the respondent.

(2) When a reason for separation is based upon an
approved finding of guilty by a court-martial or a civilian
crimnal conviction, such a finding of guilty or crimnal
conviction is binding on the BO.

(3) The report of the findings and recommendati ons of
the BO shall be signed by all nmenbers of the BO and counsel
for the respondent i medi ately on conpletion of the BO.
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(4) The senior nenber authenticates the BO transcript.

i. Enclosure (9) -- Guidelines for Fact-Fining Inquiries
i nto Honosexual Conduct

(1) Sets forth the procedures for conducting an inquiry.
(2) Does not create substantive or procedural rights.

Prepared by: D. Berry, Capt, USMC
CMC (JAM, 224-3699



